Holy Trinity, Hot Springs Village
Congregational Survey, Winter 2022

Demographic Data

The following data offers a demographic overview of the survey’s 73 respondents.

What is your age?

75+:56.34% —

How often do you attend?
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Never. 1-4timesa Once a month. Twice a
year. month.

How many people are in your household?

under 20: 0 %
— 20-44:0%

45-64;: 4.23 %

65-74:39.44 %

Three times a
month.
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Do you regularly give financially to the congregation?

25

Weekly.

4 or more

35

How long have you been attending this congregation?

30
20
10
o N . . B
less than 1 1-2 years. 3-4 years. 5-10 years.
year.
How far do you live from the church?
40
30
20
10
————
Less than 1 1-2 miles. 3-4 miles. 5-9 miles.
mile.

What is your employment situation?

11-19 years.

10-15 miles.

( Employed full-time.: 0 %

20+ years.

15+ miles.

~— Employed part-time.: 8.45 %

Retired.: 91.55 %
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Unemployed.: 0 %
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Ministry Data

“Every organization naturally gravitates towards certain areas of interest. How would you evaluate
the level of energy in your congregation for the following topics?”

Evangelism

No energy.

Some energy.

A lot of energy.
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Community outreach

No energy. I 2

Some energy.

A lot of energy.
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Christian education

No energy.

Some energy.

A lot of energy.

40

=}
=
o
N
o
w
S}

Ministry to singles

No energy.

Some energy. 39

A lot of enefgy.

’ -
w

26 28 30 32 34 36 38 40 42

Global mission support

No energy.

Some energy.

w

A lot of energy.
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Ministry to youth
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No energy.

Some energy. 12

Alotof energy. 0
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Ministry to families

No energy. 18
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Ministry to seniors

No energy.

Some energy.

Alot of energy.
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Ministry to hospice patients and hospital patients

No energy.

Some energy.

A lot of energy.

10 15 20

(=]
w

Fellowship

Mo energy.
Some energy.

A lot of energy.
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Caring for church members

Mo energy. 1

Some energy.
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A lot of energy. 30
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Spiritual growth

No energy.

Some energy.
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Alot of energy. 18
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Caring for the poor

No energy.

Some energy.

Alot of energy.
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Music ministry

No energy.

Some energy.

Aot of energy.
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Welcoming visitors Worship services

No energy. I 2 No energy. l 1
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Some energy.
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Financial stewardship

No energy.
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NOTES:

Respondents report that Holy Trinity has a lot of energy in the areas of community outreach, ministry to
seniors, fellowship, music ministry, and welcoming visitors. Efforts made by the church's leadership to
strengthen these ministries will likely be met with strong support. All of these areas of interest involve
social connection, giving members the opportunity to recognize God in one another--something Holy
Trinity clearly values.

In contrast, respondents note that ministry to youth is not a priority. For some congregations this may be
cause for concern, however, given the demographic make-up of Holy Trinity (96% of respondents are over
65), it is natural--and appropriate--that energy for ministry would be elsewhere. While it is important to
welcome and accommodate parishioners of all ages, focusing on the issues important to those of
retirement age seems key for Holy Trinity.

The state of ministry areas with a moderate level of energy (evangelism, global mission support, Christian
Education, ministry to singles and families, ministry to hospital and hospice patients, spiritual growth,
caring for the poor, caring for church members, worship services, and financial stewardship) ought to be
explored further. It could be that people find these areas important and in need of attention, or that things
are fine as they are.
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Priest Data

Having clear expectations of your priest leads to a trusting, productive relationship. Among the
options presented, these are the skills and traits respondents selected.

We would like to have a priest who is outstanding at both preaching and pastoral care. If we had to choose between these skills, which would =

you pick?

pastoral care: 70 %

Would you prefer a priest to be a better: o=

/,' manager?: 18.57 %

Leaders are skilled at
developing a vision

to others. Managers
can take someone
else's good idea and
turn it into reality.

/

leader?: 81.43 %

Would you prefer a new priest to be:

4 good at stirring things
up?: 8.7 %

]

good at calming things
5 down?:91.3 %

o
Expectations of a Rector

1. Makes it a priority to visit church members.
Is energetic and charismatic in worship.
Works with the vestry in setting the church’s vision.

2, Helps us develop strong vestry and lay leaders.
Helps us develop a strong outreach into the community.

3. Focuses primarily on the worship service.
Helps us develop more programs for members and visitors.

Helps us develop small groups.

and communicating it

Would you prefer a priest who represents:

-~ strong preaching: 30 %
r

Is it more important to you that a new priest be:

o~ well educated and
/" intellectually
challenging?: 18.57 %

warm, friendly, and
gregarious?: 8143 %

an arthodox point of
view with regard to our
de..: 50 %

a more eclectic and
ecumenical theology?:
50%

NOTES:

The data suggests that Holy Trinity strongly values
a priest with gifts around pastoral care and
relational ministry. It is important to remember that
a priest cannot be all things to all people, and
attention will need to be paid to setting realistic
expectations of one another in ministry endeavors
(see * on the final page of this document).
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Three years from now, would you like the congregation to be:

Additional Data

/ its current size?: 1.43 %

twice as large?: 15.71 %

50 percent larger?: 48.57 %

If you had to pick between the following, do you think it is more important in the next five years to grow in:

numbers?
spiritual depth?

the way the members minister to one another?

With regard to your physical facilities, do you think: o=

our physical facilities are
" 55
adequate and in goo...
we need to spruce things up and 15
possibly add ce...

major improvements are 0
necessary?
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10 percent larger?: 34.29 %

]

Is our congregation open and welcoming to people regardless of
age, race, national origin or sexual orientation?
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1.

Remember a moment
that was a high point,
when you felt Holy
Trinity was doing God's
work and fulfilling its
mission. What was
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you most appreciated
the ministry of a priest.
What was happening?
What did you
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3. MORE SOCTAL EVENTS

What will be three

of Holy Trinity's most
exciting, energizing,
and important
accomplishments to
you over the next three

(ONTINGID DEALDN MINISIY
years? *l

ESTABLISH CONNECTIONS BETWEEN OLD AND NEW MEMBERS

GROW MINLSTRUS
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